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tion programs for the North Carolina 
Community College System, noted that 
the mechanics of meeting the Title IX re-
quirements are presenting the most im-
mediate problems to educational sys-
tems. The mechanics for conducting the 
self-evaluation process, for monitoring 
the system, for developing grievance 
procedures and for providing public 
notification are currently somewhat un-
clear, and according to Dr. Clampitt, 
many administrators, hoping to preserve 
their present procedures as much as 
possible, hesitate to make broad-based 
changes that they fear may not be abso-
lutely required in the final analysis. Addi-
tionally, Dr. Clampitt pointed out that 
while administrators are quite willing to 
remedy the obvious elements of sex dis-
crimination, they are less willing to even 
recognize the more subtle evidences of 
discrimination, such as an application 
form requiring one to disignate whether 
one is a Ms., Mrs., Miss or Mr. 
Ms. Jean King, an attorney with 
experience in sex discrimination litiga-
tion, concluded the program by discus-
sing some approaches to Title IX litiga-
tion. Ms. King recommended that 
whenever possible, claims of sex dis-
crimination and race discrimination 
should be joined to give the plaintiff two 
alternative routes to relief. She also ad-
vised the use of class actions to obtain re-
lief for as many individuals as possible. 
Ms. King pointed out that she expected 
much of the initial Title IX litigation to be 
in the area of athletic programs, due to 
the fact that litigants might wish to take 
advantage of the publicity this contro-





by Susan Schmoldt 
Panelists: Jennifer Fleming, Coor-
dinator and co-founder of 
Women in Transition, 
Philadelphia, Pa. 
Majorie Fields, Attorney-
Brooklyn Legal Services. 
Experienced in wife beating 
cases. Brooklyn, N.Y. 
Golden Johnson, Judge, 
Newark Municipal Court, 
Newark, New Jersey. For-
merly Deputy Attorney 
General, State of New Jer-
sey. On leave from 
Hoffman-LaRoache. ABA 
past president Women's Di-
vision. Youngest black 
woman judge in the country. 
Wife beating persists despite the de-
mise of the common law doctrine that 
women are the chattels of their hus-
bands. It persists largely because of the 
attitudes toward wife beating and be-
cause of a lack of effective remedies and 
resources for coping with the problem. 
Contrary to popular belief, wife beat-
ing is not primarily a low income 
phenomenon. It crosses socio-economic 
and racial lines. Police statistics reflect 
that it occurs most frequently among 
lower income people, but it is with lower 
income people that police have most 
contact. Also, where homes are larger 
and farther apart, domestic disturbances 
are less often heard and therefore less 
often reported. It is, however, among the 
lower income groups that there exist the 
least effective resources for dealing with 
wife beating. 
When it occurs, wife beating almost 
always does not receive the immediate 
attention it requires. One reason for this 
is the attitudes of the beaten women 
themselves. 
Many women have been trained to 
take a certain amount of abuse. In par-
ticular, it has been shown that among 
certain ethnic groups, "codes of wife 
beating" exist which define the scope of 
the beatings that a man may give, and a 
woman should tolerate. A woman who 
has been beaten and who tolerates it, is 
susceptible to a recognized psychologi-
cal pattern. She begins to be stripped of 
her identity and self-image, and in this 
state, can accept the notion that "he 
beats you a little because he loves you." 
If the beatings continue she may develop 
the mentality of the terrorized wife in 
which she begins to feel powerless. She 
does not leave her husband because she 
simply feels she cannot leave. She will 
not flee to her family because she does 
not want to inflict her problems or her 
husband upon them. If she is poor, wel-
fare agencies will often refuse to help un-
less she leaves her home, which without 
money or some means of support she 
cannot do. 
Secondly, police are often unwilling to 
intervene in a wife beating incident 
which is not severe. Many actually be-
lieve that they cannot make an arrest for 
wife beating, or, they often feel she 
probably deserved it. Also, it has been 
said that intervention is hazardous and 
likely to lead to officer injury. (Police 
statistics show that a large percentage of 
officer injuries are incurred in interven-
ing in domestic quarrels.) In jurisdictions 
in which civil remedies are available, 
police frequently advise the victim to go 
to the family or civil court and file a civil 
complaint. 
Thirdly, the remedies for wife abuse 
are severely limited. In most areas the 
only remedy available is the filing of a 
criminal or civil complaint, and most 
jurisdictions provide for one or the other, 
not both. If the woman still cares for her 
husband and wishes to continue their re-
lationship, she may wish to file a civil 
rather than criminal complaint. But most 
often she does not have that choice. 
Moreover, legal remedies alone cannot 
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solve the problems of the abused wo-
man. Since separation or divorce is al-
most always the only feasible solution to 
abuse, fear and economic dependence 
are the two largest obstacles to be over-
come. Emotional support groups and 
job counseling are necessary to help 
convince those who feel powerless and 
those who have never worked outside 
the home that they have separate iden-
tities and can survive as individuals. 
The panel agreed that any workable 
solution to wife abuse must involve the 
following: 
1) emotional support groups using the 
feminist model 
2) shelters 
3) job counseling 
4) self-defense training 
5) sensitivity training of police 
6) legal counseling 
7) legislation. 
Anyone seeking further information on 
the subject was referred to Women in 
Transition: A Feminist Handbook on 
Separation and Divorce, published by 
Scriber's, and Wife Beating, published 
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The Credit Workshops of the Seventh 
National Women and the Law Confer-
ence dealt with the key barriers women 
face in establishing credit and the legisla-
tion designed to alleviate many of the 
problems. Panelists Linda Cohen, Na-
tional Credit Task Force Co-ordinator 
for NOW, and Rosalind Lazarus, Attor-
ney with the Office of Consumer Affairs 
at the Federal Reserve Board and a 
member of the Equal Credit Opportuni-
ty Task Force, analyzed the provisions 
of the Equal Credit Opportunity Act and 
its effect on credit discrimination. In a 
workshop on Credit Counseling Ms. 
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Cohen detailed the steps to be followed 
in establishing good credit, and inves-
tigating a refusal of credit. 
The first fact a woman must face in 
seeking credit is that not every refusal 
constitutes discrimination. Credit is a 
privilege, not a right. Creditors have a 
right to determine who demonstrates an 
ability and willingness to repay, i.e., to 
ascertain who is "creditworthy." Cre-
ditors are in business; they make a profit 
by charging interest on the money they 
lend. By extending credit to a person 
they assume a risk which they minimize 
by lending only to creditworthy indi-
viduals. A creditor may fix standards so 
long as they are not discriminatory. 
The Equal Credit Opportunity Act was 
designed to replace the piecemeal for-
mulas developed by local jurisdictions to 
deal with discrimination. The bulk of the 
Act's provisions went into effect on 
January 31, 1976. It has now been 
amended and the amendments take ef-
fect on June 30, 1976. The Act outlaws 
discrimination grounded upon sex or 
marital status in any aspect of a credit 
transaction including advertising, the set-
ting of standards for granting credit, and 
collection procedures. Credit is defined 
as the right granted by a creditor to an 
applicant to defer payment of a debt. 
Debts may result from the loan of money 
or from the purchase of services, goods, 
or property. The Act is not limited simply 
to the policies of banks, small and large 
retailers, finance companies and credit 
card issuers, but also encompasses in-
surance companies, government agen-
cies and public utilities. In addition, per-
sons who arrange for someone else to 
provide credit, such as auto dealers who 
work with banks or finance companies, 
are covered it they participate in the de-
cision to grant or deny credit. 
Under the Equal Credit Opportunity 
Act creditors are prohibited from re-
questing information on an applicant's 
birth control practices or child bearing in-
tentions. They may not assume or use 
statistics to prove that a young or newly 
married woman is likely to have children 
and leave the work force to care for 
them. A creditor may ask, however, the 
actual cost of current child care ex-
penses. 
Creditors may not require re-
application, or a change in the terms of 
the account solely because of a change 
in name or marital status. The exception 
to this rule is that if the credit was based 
on income earned solely by a former 
husband, a woman can be asked to re-
apply when her marital status changes 
from married to divorced or widowed. 
There was a time when creditors 
staunchly refused to include alimony, or 
child support and maintenance pay-
ments as income. Creditors are no 
longer permitted to automatically dis-
count this or money earned from part-
time employment. The creditor may 
only consider the continuity of an 
applicant's ability to repay if done in a 
non-discriminatory fashion, thus part-
time employment may not be dis-
counted in the case of females and not in 
the case of males. 
Creditors must warn an applicant, as 
of June 30, 1976, that she need not dis-
close income from alimony or child sup-
port unless she wants to include such in-
come in order to qualify for credit. 
Where an applicant elects to rely on such 
income to obtain credit, creditors may 
inquire as to the existence of any court 
orders, how long and how steadily she 
has received funds, and details concern-
ing the ex-husband's credit rating. 
Beginning June 30, 1976, creditors 
will only be allowed to require informa-
tion on the husband's credit rating if he 
will also be contractually liable for the 
account, if he will use the account, or if 
the applicant is depending upon his in-
come to demonstrate her ability to re-
pay. In demonstrating her personal cre-
ditworthiness, a woman can use the cre-
dit history of accounts carried in the 
name of her husband or ex-husband if 
she can prove that she played a respon-
sible role in maintaining those with a 
favorable history. Conversely, if a joint 
credit history is adverse she is entitled to 
show that it does not reflect her personal 
unwillingness to repay. 
As of June 30, 1976, application 
forms must employ sex-neutral terms. 
Creditors may not make any statements 
which would discourage a woman from 
applying or following through on her 
application. The forms must clearly and 
